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A MODERN FRONTIER 

Labor a n d indus t r ia l re la t ions is a new and chal lenging field. 

Its importance increases as our society becomes more com­
plex, Its problems are crucial A growing economy and a vital 
d e m o c r a c ) are possible only as we deve lop sound industrial 
re la t ions . 

Increasingly, management labor, and society as a whole 
recognize the value of education and training in this Held. 
Gradually, employment opportunities develop as the need 
for professional competence is recognized. 

EDUCATION FOR A CAREER 

In 1946 the Univers i ty of Illinois established the Inst i tute oi 

L a b o r and Indus t r i a l Rela t ions to meet the educa t iona l and 

t r a in ing needs in this field. 

For the s t uden t , the Ins t i tu te oi lers a g r a d u a t e Study pro-

mi c o m b i n i n g a c a d e m i c study and pract ical exper ience. 

T h e Ins t i tu te also c o n d u c t s research in labor and industrial 

re la t ions a n d provides extension services to labor, m a n a g e ­

men t , and public g roups t h roughou t the state. 

The Institute graduate study program leads to the degree 
)i M a s t e r of Ar ts in Labor and Indust r ia l Relat ions. This pro-

mi is offered by the Institute through the Graduate Col­
lege of the University. The program requires .1 minimum ol 
one ycar3 but m a n y s tuden t s have found that three semesters 

are required to complete the entire program leading to the 
degree , h is designed Tor s tuden ts who wish to work dircctU 

in labor and indust r ia l re lat ions. 

Institute courses are also open to students working foi 
AM \ i s . , or Ph.D. degrees in other departments ol the 
l iii v ̂  r s i t . 
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JOB OPPORTUNITIES 

itutc graduates are now working in man) pha» laboi ai in 
lu al l.\ii* rhe) have entered stafl | mi with rnment 

lab un >ns, >I1 s.uul universities, privat< n*s< rch 
busin ;s and industrial <onccrns, 

State and federal government a| ncies hirin men with trainii 
in labor-management relations include the s tl S urity Admin 
istration, National Labor Relations Board, Mediation and < nciliati 
Service, Department of Labor, Wage Stabilization Board, Bur u o 
Labor Statistics, and state employment services. 

L a b o r un ions need personne l t r a ined in labor re la t ions to fill p 

tions as their organizers, business agents, industrial engineers, an< 
regional representatives, Teaching and research In lal i relations in 
colleges and universities mean careers for Institute raduat m 
labor publications, both union and business-owned, i int to still 
further opportunities, 

business firms have hired Institute graduates for work in thei 
personne l , l abor re la t ions , i iulustr ial re la t ions , research , a n d indus t r ia l 

e n g i n e e r i n g d e p a r t m e n t s . 

T h e Ins t i tu te has a p l acemen t officer w h o notifies s tuden t s of job 

opportunities, This is in addition to the regulai I niversit) Placement 
Service. Getting a job, however, is primarily a task oi individual 
initiative and contact, 

GRADUATE PROGRAM 

i he Institute's resident instruction program is based on the student's 
n< I for an understanding ol the social and economic fact* - shapin; 
our industrial society, as well .is some degree of speciali ttion, and 
pj.K ti( al e\| rience in the held. 

Institute courses are developed in economies, engitu rin< la\> 
politii al i U ni « . |)s\« hology, SO< iology, a d m i n i s t r a t i o n , a n d business 

m.in men! as the \ app l ) to labor a n d indus t r ia l re la t ions . \ 

p riod "i pi.!. ti< .il work experience is part ol the curriculum, 
Students add to their practical knowled in several ways: b\ 

i.il ui" | it in the r< treh >\\^\ extension pn rams of the Institute 
l.\ in,il.in" held tups to industrial plants, and b) attending 1 tu rs 
b\ IHI in< ... industi ial, and union I idei 
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thesis will be waiv< I onl) und< • th< 111 in t\ i 
( Announcement. 

In addition, the candidate mi i ompl< th< 
luirement and pass satisfa* toril) a n< ral i I 

industrial relations. 

THE FACULTY 

rhe teaching fa< ult\ of the Institute in< lud< in 
from other departments at the I nivcrsit) w< II a Full-tin 
staff members. Most of the latter have had pi ti \ 
labor, management, or < rnment employnn it. I I 1 
backgrounds in a numbei of dis< iplin< the - ial 
ing, law, and others. 

COURSES 

The University of Illinois ofTers a wide ran 
which relate to the study ^i labor and industrial relatioi ! 
lowing list, while it does not include all course whi<h n l>« 
for credit toward the A.M. in Labor and Industr ial Relal 

gests most ol the avenues ol stud\ available t the stud * 

•Courses that admit advanced undei iduati . 11 
•00 scries in the undergraduate listing may al taken Foi unc du 

credit. Complete descriptions of prerequisite couf may be in 
University's Graduate Coll Vnnoun ment and I nd 5l 
Bulletin. 

Ross Stagner exp la ins the psychogenics of i ndus t r ia l conf l ic t . 



COl-*5E5 FOR GRADUATES 

B^ mess Organization and Operation (Management) 

4( : H Scientific Management I una each . A study of the develop. 
t ol m rn industrial management and the principle pi 

I the present time. 

Economics 

111 ( ttnparativc Economic Systems- (1) . The economi. of capitalism, 
ilism, tmmunism, and fas< ism. 

Government Regulation of I conomic Activity. (1). A critical economic 
ol the obj< tives and results of government policy and practi in 

oiling i onomic activity. 

488 

Labor a n d I ndus t r i a l Re la t ions 

•' ( L a w ) , l a b o r Law. (1 . The law of industrial relations with special 
emph > on recent i jes and legislation; collective bargaining and labor 
1 ntr ts; u s and hours legislation; unemployment compensation. 

118 Sociology). Research Seminar in Human Relations in Industry. (1 . 
Individual research in sociological interpretation of industrial oi mizat ion: 
the orientat ion and motivation of the individual in industry and commerce 

* 

r-i m. ement relations as group adjustments: the interrelations of in­
duct rid the community. Prerequisite: Six hours of sociology, including 
S >18 Human Relations in Indus t ry) , or consent of instructor. 

4 Political Science . Formation of Public Policy. ( 1 ) . An examination of 
the instituticm.il and dynamic fort es thai shape the making of policy and 

administration in the United States: separation of powers, pressure 
i up . administrative and legal procedures, judicial activity. 

7 Psychology). Psychogenic^ of Industrial Conflict. (1). Field research 
nd il% f current studies relative to the psychological origins ol indus-

I I nflict. Prerequisite: Six units of graduate credit in psychology, 
i luding P ">7 Psychoid j of Industrial ( nflict . or consent 

K) and 111 I - onomies) . Labor iconomics . (1 unit each . A crit J eco-
i BI of com uj rary English and American wage theory, em­
ph men! and unempl anient, and colli tive bargainin with emphasis 
upon public policy. Prci |uisite: Six hours ol economics 

\\2 I . o n o m i e s . Problems and Practices In Collective Bargaining (1 
the methods and techniques ol collective bargaining in th 

i tiation ol laboi i menu; union, mana ni.m, .uul public int< sts 
>, mi t provi Pn n quisiti I >nsent of instructor, 

H i I , , , O , , , M S I . Problems and Practices of l a b o i Dispute Settlement. .1 

ii in the I hniqu ol laboi contract administration; comparative 
tud i , , , . &nc< procedure operation; analysis ol conciliation, fact-find 

and arl tration pn dures, including case itud ! ol arbitratioi 
gwardi 1'" n quiiite < nt ol Instrui toi 
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444 (Economics). Wage Stabilization Problems and Policies. Srm ai in th 
significance of wage controls in an anti-inflation pn m; tl 
of waj ontrol policies; specific problems in w; con! I W; Stabili 
tion Board regulations and their interpretation; and tl ff< t of 
stabilization on collective bargaining and the wa« • structure PJ iui<> 
{lonsent of instructor, 

(46 (Economics). Trade Unions and the Economy. 1hu economic si; 
of trade unionism: the role of unions onomic poli< • tituti 
b i< c >nomic criteria in union-management n< otiations; ui poli< 
and changin technob y; unions and ocial curity issues; efl t 
union policies and practices on the functioning of a comp :ti s l 
Prerequisite: Six hours of economic B. 

I i7 (Economics). Labor Union Organization and Administration. M 
Analysis of the structure and government of tin- modern \m t 
union movement with particular reference to the relation bctv n oi i-
zation and function. Problems relating to the function and i ution of 
economic policies, the maintenance of unity and discipline . th< id jus tin ;t 
of jurisdictional conflicts, and the observance of ag m< will be 
examined and appraised. Prerequisite: Major in social oi D nsent 
of instructor. 

448 (Management). Problems of Personnel Administration. (1). An t-
tion of the or anization and administration of the pci >nnel function in 
management. The course will deal with the relations of personnel admin­
istration to operating departments, and tin »pe of busim U md industrial 
personnel services. Analytical appraisal of policies and practi in cted 
areas of personnel administration such as selection and u ining \vill be 
car r ied out t h r o u g h ease studies and direct indus t r ia l cont U Prei |lii 

site: Economics 248 (Personnel Administration or equivalent; con I of 
instructor. 

M9 (Management). Problems of Personnel Mana ement. (1), A mil nd 
laboratory coursi dealing with the problems and practi - ei ninten b) 
]>' >nnel managers subsequent to the employment pn Stud nts will 
do field work in businesses and industries in the area on h to} 
ir. ntiv , ratin , employee service and community relatioi Pi i-
sit' I nomics in (Labor Problems , I >mics • (P unci \dmin-
istration , and Management (01 iManaj ment in Manufacti < 
I i and Indust i i.d Relation* 1 18. 

191 and 492. Thesis Seminar in Labor and Industrial Relations. ( 
h 

193 Research Seminar in Labor and Indus t i i d Rela t ions . (1 SystcmAl 

analysis of theories and procedures ol the various s< ul id ph> al 
en .mm' upon n irch in labor and industrial rrlai tns 1 nan 

nphasis will be upon the pro ol in! thi approach and t h-
niqu< ol all tin >< i.d siirnos wiib i peel to th< ituds ; Inns in 
lal>oi and industrial relations met in practi n man ment, the uni 
and r " v i i i i i i M i i iviee, wrl l m t« ,u b ine anil i« i rch in lb I Id 

Prei |ui»it( \l joi m ial icien \ nt ol initructoi 
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KM labor Relations in Modern v KIN (1 \n ii,i.; ,at tlysis id 
summary of the principl ol laboi relations unitii the but! 
• nora i, law, i litical ricn< , p cholog and s Ky. Prci |uisiu 
( >nscnt of instiin toi. 

Mechanical Engineering 

(58. Problems in Industrial Safety. (W to i Emphasizes problems ii d< 
I duction layout, , guarding, chemical and el trical hazards is-
trial hygiene, i /s, lafety, fire prevention, and application of fin 
Prerequisite: Mechanical Engineering > (Industrial Safety . 

153. Methods and Measureiiwnts of Industrial Work, (1). Advani d theo 
retical analysis oi facton affecting determination of rconomit 1 metho 
meth 1 standards, and time standards for industrial operation Sp J in-
\ ligations and a term paper. Prerequisil Undergi duate course ir 
motion and time stud) and production control. 

154. Production Engineering. (1 . Advan< I consideration ol production en­
uring principles as related to cost analysis and reduction, control of 

fl •• ol work in manufacture, evaluation of performance against stand 
id >m] nsation. S] cial investigations. Prerequisite M mi 1 En-

ng 45 I. 
158. Laboratory Investigations in Production. ('. to 1 Sj>< J in\ ti 

itio in field of production, particularly in materials, pro< ssin^, and pro 
ducti n en \m m 

Pol i t ica l Science 

' 1. Gave nunc n i and the Economic Order. (l I. Seminar in problems o\ 
a regulation of i onomii a< tivity. This course is con< ncd with re-

h matei ils, n earch papers, and related matters. 
• Problems in Administrative Management. (1 . An anal) s of method-

f a| in administrative principles and procedures I opcratii ] 
lei \ in rrnment agencies. ( isc studies will be mad< t such p >blems 
i meth ds of administrative coordination and control, intci nm ntal 

tli rol< ol nor overnmental "« mi >ns in «\ rutins ad 
mil trati pi mis, thr organization ol n ulator) funct ns, and * * 

idmin trativ< decisions. Prerequisite Political S< nc< 161 It 
d >n to Publii Administration) oi Political S< tH Nat nal Ad 
nm ion < con rnl ol insti in toi 

Psychology 

I I r . UMI I' IM.IM.S IN Business and Industry* (I II- applicat n 
psycl ,il )Mincipl< mil pro durei t«» |" • nnel methods tt\ indu*ti\ 

I In rim Pi rrqui \ii Kifteen I urs ol psychology, inclmiinv; P*\ 
rhol y I Si tisti< I Mrlh n I'sychoh \ and Psychology 

| f l f , | j < I ' ( I I t • I \ l ui« n its , --I |UI> ah ut 
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!(>(>. ' I cut Construction. (1) , A systematic development and criti< Irra 
i ii ol tin theories, method and techniques in t< i « " i . tructii I'' |ul 
il« S i s m i l l ' . o l r t . i d i i . i t r M ' . l i l H I p s y c h o l o g y , 111 • 1 u« 11111 I ' e h o l 101 

i • [uanl11.111\• Mr thodi I and Psycholo K)7 Quantitativi Methods II 
oi equivalent 

Sociology 

M l Si mill.H m Public < Opinion. ( I 

COURSIS FOR GRADUATES AND ADVANCED UNDERGRADUATES 

Labor cind Industr ial Relations 

i ! (Management)i Problems of Administration and Organization (! 
Problems «•! thi individual and groups brought about by ni Irrn industrial 
oi nii/. i i .Hid i< ( 11111<111« v Motivation Im work and cooperation between 

rcutivi and diirerenl econonui and locial group Prercquixiti Man 
men! MM lnt l i r . in. i l Organization and Management) m equivalent. 

• Ml (Sociology). Hum.m Relations In Industry. (' Sociol 1 industry 
and problem '»l personal adjustment. The, emei rnei «»l modern indutiti I 
and laboi organizations and theii impact upon community lil« Prerequi 

t< p rholi M><) (Introduction to P <li«'l< Sociology 100 Prin 
i ipl< ol S lo <-i consent ol in 11 in n .1 

i ! 11 c miniiH< s). Kconomics of Social Security* (' to l V crit ical anal^ 
ol th< economii i u< and problem involved In oui l< lativi effort! ti 
r e c I u <' i tin economii r i s I ii I unemployment, o 1 d - a g i dependency «l in 
di trial injury. Prcrcquisiti I imics M* md MM Principli I I 
i rni< oi I •«moinii M)H Klements ol Kci mi ittiii 

I I I i oiiiiiiiii MM I..INN .md I..dim. ('• !<• I \n rCOnoillil Itlialy I 

tin i iblem and • ui arising out <>l ili< l« lativi and judii •! it l< 
dr fin' th< rights, dutii and responsibilitieN " i lal • oi itinits anil 
i in(ni in tin field ol industrial relation Prcrcquisiti I momics 
|0'J . " " I M'• Principles ol Kconotn Kcnnomics M»H Klcni ol 
I i,<.HIM i I nomics !40 Laboi Problem 

|(i Kconomii I U I H I ' M l . iboi Movements (' t " I Vmil> ' lb 
In i oi mi/at ion, rconomii policii politi i il pi< m md di tit 
in md rtti mporary influi nci ol thi lal movi mi m i ( . i . 
I w« di n, CICI man Prance, I .atln \\ " , | l< u Pri n qui 
l id l,( onori I " I iboi Problem 

Politl I Science Thcor) ami Adn | I Fcdeial I .»!» I . iv 
I Koli " I admlnl trat n ihi effectuation ol publii |H>licy 
lion | pi ' lu i i " I majoi federal labi typ I |MM( 

I | l b ! Icral I iboi < ' - i " ' " ' ' n n i I »• i ' t 

\ J 
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mcnt oi Labor, National Labor Relationi Board, Unit 1 States Employ­
ment Scrvi , National Mediation B ird, War Laboi Board, and others. 
Prerequisite: Political Science 150 \mr,, m Government: Organization 
and POM ri . 

68 Political Science). Public !'< i nacl Administration. ( to 1 . An 
i ot personnel management in government. Such questions i re­

cruitment ind election, job and lalary classification, work standards train-
in-, and the rol< of labor nd prof< lional organizations in tl public 

vice will be considered in the- light of current theory and practi . Pre-
' [uisite: Political Science 361 (Introduction to Public; Administration; 
or nt of instructor. 

7h 1 c o n o m i c s i. Stat is t ics of Labor . (Vi to I ) . A s tudy of the methods and 

I blems invoh 1 in the derivation of "labor statistics" from both the 
th< il and practii 1 points of view. Th< statistical aspects of th­
ine irement, analysis, and interpretation of data on wages, employment, 
labor force, and productivity arc- str < d. Prerequisite: Economics 170 

Elen ota of Statistii ) or [uivalent. 

WORK EXPERIENCE 

'1 [ualify for the- master* degree offered by the Institute, the- student 
required to work for a minimum of three- months as a production 

v. >rk r. And, the student must show — through oral and written 
iminations — that he 1ms learned some of the practical problems 

in\ lv( 1 in employer-employee relationships and the effect ot various 
lutions of th< problems on the employee, the employer, the indus­

try', and the community outside the plant. 
In ex ptional < •: 3 previous work experience may 1>< submitted, 

nl wishin to do so should request work-experience forms and 
f. the i instructions from the- Institute- at an early date-. It a< eptabl 
ti . nt may take- the- examinations on this subject during the first 

ter of gradu;it< nid\ . 
In mo I cas< . however, it is advisable for the student to have one 

i f graduate study at the University before getting his work 
' Kp i icn 

INSTITUTE LIBRARY 

Man) \> pamphlet periodicals, and other materials I r reseai h 
laboi and industrial relations an < "lie* t- 1 in the Institute Library 

Sj I at ntion has 1 " ' " given t<> journals and proceedings ot na­
tional lal u unions, report -I (eel, i.d and stat< labor a ncies, and 

li(.,ti(,r I univei itics foundations, and research a ncies in tli 
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field of labor and industrial relations. These materials an 
onveniently for the student's use. 

Additional source materials more than 20,000 catah 
n labor and industrial relations — are found in the I ni\ 

Illinois Library, A survey of these materials has been prepai 1 I 
Institute4 Library to assist students in their stud) and n m h. 

LECTURES AND FIELD TRIPS 

Labor leaders, businessmen and industrialists, and government < is 
re invited to the campus by the Institute. The) parti< ipate in 

meet with s tudents in informal sessions, lecture to University audi­

ences, and take part in o ther Inst i tute activities. 

Students are encouraged to get a first-hand look at labor and man-
agement groups in action by visiting industrial plants and by attend­
ing meetings o( labor and employer organizations. 

STUDENT ACTIVITIES 

An organization open to candidates for the A.M. in Labor and In­
dustrial Relations has been organized by the students. The group. 
known as the L a b o r and Indust r ia l Relat ions Association ( L I R A ) , 

meets monthly and promotes social and educational activities. 

LIRA, student group, holds a meeting. 

14 



Phil l ips L. Go rman opens an extension p r o g r a m . 

OTHER INSTITUTE PROGRAMS 

RESEARCH 

The state of Illinois, which ranks high in the nat ion in industr ial 

i Utput, offers many oppor tun i t i e s for research in labor and industr ia l 

r< aioi 

A m o r the r< h reports on projects which the Inst i tute has 

completed in recent years are "Legislation by Collective Bargaining,*1 

"CI nnels of Employment: Influences on the Operations ol Publi 
Employment Offices and Other Hiring Channels in Local Job 
Mai and "1 nion Decision-Making in Collective Bargaining." 

Current! cvcral other major research projects arc- under way, 
I h< di il with I ) die determinants ^\ labor-management relations. 
2 v rmination and the economic and social consequences ol 

< ,1 \ chanj s, ; formation ^\ public policy in the- labor 
ition held. [) the internal functionin] ol labor unions, i prob-

Mi ol Mii'i n< di puii ettlementj t») problems ol t hi labor 
mai nd / th( hi i«-i\ ol the labor movement in Illinois. 

Ili> i> ii. h a.ill ol the Institute includes the teachii faculty, 
up I o rarch ociati and a istants, and raduatc assistants 

1 



ILIR Director Robben W. Fleming and Ruth Al ice Hudson chat wi th 

Nathan Feinsinger, guest speaker (center). 

EXTENSION 

The resources of the Universitv in the field of labor and industi il 
relations are available to the people of Illinois through the extension 

rvices of the Institute and the Division oi University Extern >n. 
Civi lal I management groups attend conferences, institutes, 
hort >ur s, evening classes, and other educational pr ts on tin* 

University campus and in communities throughout the state. 

ASSISTANTSHIPS AND FELLOWSHIPS 

The Ii titute offei graduate assistantships to high-ranking graduate 
students I t" new students whose undergraduate tti ids and work 

cperienci ai superior. These awards pay $ha00 plus tuition for 
the idcmi( year. The work requirement is twcnt) hours .1 week. In­
stitute research projects, information service, and extension program 
provide valuable practical experience to supplement classi an in-
stru< tion. 

GRADUATE COLLEGE A W A R D S 

Institute .indents ma) appl) foi Graduate College Fellowships, First-
II "i.idu.it* itudcnts ma) !>< ranted tuition-fi stipends o H), 

Second yca\ .upends are $1,000; third-ycai stipends arc v 100. \ 
work requirements arc attached to these awards, 

( mdidati foi these fellowships must be outstanding graduates 

16 
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Business O r g a n i z a t i o n a n d O p e r a t i o n 

<m; al i >n and Managcm I M it. 1 
\\ lil ition and I imc Study Mgmt ! 

nt in Manufacturing Mgmt. 101 i 
A rativc I s and i anization M mt. Ill) 
Problems of Administration and ( ]< anization Mgmt 12 

Economics 

Comparative 1 <momi< Systems (210) 
1 r Problems 240 
Economics of Trade Unionism 16) 
Personnel Administration (248) 
Government Regulation of Econ<>ini< Activity 288) 
Economics ol Welfare (312) 
Economics of S cial Security ( 2 
T h e L a b o r M a r k e t 34 I) 

T h e L a w a n d Labor 1 I) 

Foreign Labor Movements (346) 
Statis t ics of Labor | 376) 

Educat ion 

Problems of Industrial Education ( 18 ) 

Engineer ing 

Labor Relations Eng. 2 10) 
Industrial Development and Supervision Eng 2 9) 
M o t i o n a n d T i m e Stuck M l 

Indus t r i a l ifety M.E. 2 15 

Indus t r i a l Plant Design M I ' . 28 ) 

Journa l i sm 

Public Relations 309) 

Pol i t ica l Science 

< >vcrnmcn1 ind the E< onomi( ( >rdcr 1 
T h e ( Constitution and Indus t r i a l I siat ion \ 

Admin itivi I .aw in ihc l nit. d states >6 
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Introduction to Public Administration (361) 
National Administration (364) 
Theory and Administration of Federal Labor Law (365) 

Public Personnel Administration (368) 

Psychology 

Industrial Psychology (145) 
Social Psychology (255) 
Introduction to Psychological Tests and Measurements (290) 
Psychology of Industrial Conflict (357) 

Sociology 

Social Control (140) 
Human Relations in Industry (318) 
Public Opinion (344) 

INSTITUTE ADVISORY GROUPS 

Under the resolution of the Hoard of Trustees establishing the Insti­
tute, an Advisory Committee of fifteen members, composed of repre­
sentatives of labor, management, and the public, is named by the 
President of the University. The Board also provided for a Faculty 
Council to be appointed by the President. Its members arc selected 
from the various colleges, schools, and departments of the University. 
Both groups meet from time to time and are consulted on Institute 
policies and programs. 

ADVISORY COMMITTEE 

ESKIL I. BjORK, President. The Peoples Gas, Light, and Coke Com­
pany, (!hi< ago 

I IUNTON BUSH, State Legislative Chairman, Brotherhood i^( Locomo­
tive Firemen and Enginemen, Chicago 

J O H N E< CASSIDY, Attorney, Cassidy, Sloan, and Crutcher, Peoria 
JOSEPH GERMANO, Distri( i Dire tor. United Steel workers of America, 

I st ( !hi< -e'o 
I 'M GREATHOUSE, Regional Director, United Automobile Workers of 

Ameri< a-CH K Chicago 

19 
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] i 1'IRA. B.A.3 Instructor in Labor and Industrial Relations 
1.1 N W. FLEMING, LL.B., Director of the Institute and Profes r 

of Labor and Industrial Relations 

Rv>i RT W. Fox, M.A., Research Assistant in Labor and Industrial 
Relations 

1 >MER L. ( ' \ M M I L L , Ph.D., Assistant Professor of Industrial Psychol­
ogy and Extension 

' H I L U P S L. CARMAN, A.M.. Institute Coordinator of Extension and 
Professor of Labor and Industrial Relations and Extension 

WALTER GRUEN, Ph.D., Assistant Professor of Psychology 
Ri in ALICE HUDSON, Ph.D.. Assistant Prof essor of Sociology 
J IN F. HUMES, Ph.D.. Associate Professor of Industrial Psychology 

and Extension 

SOLOMON B. P I M M . Ph.D.. Assistant Professor of Labor and Indus­
trial Relations 

RALPH E. MCCOY. M.S.. Research Assistant Professor of Labor and 
Industrial Relations and Reference Librarian 

Lois MCINTOSH, Ph.D.. Instructor in English 
EMMETT B. MCNATTJ Ph.D.. Pro! sor of Economics 
WILLIAM II. MCPHERSON, Ph.D.. Professor ol 1 •nomics 
I LIS L. M Q\ [Try, Ph.D.. Professor of Psychology 
SIGURD MOODY, A.B., [nstru< tor in Laboi md Industrial Relations and 

Extension 
JOHN PARRISH3 Ph.D.. Associate Professor of Economics 
Li C, Pi M.M.I... Associate Professor of Mechanical Engineer-

ii nd Extension 
WW.IIK POL.MR. A.M., Instructor in Laboi and Industrial Relations 

and I n 

HJALMAR ROSEN PhD Assistant Professor of Psychoid v 
R< i s . , K . P h D I n s t i t u t e ! h a i r m a n oi O n - C a m p u s I n s t r u c t n 

and Pi ' oi oi Psychol 
ANDREW | WA \ B Assistant Profcssoi i Laboi and Industrial 

l<« lations 
R,, HARD ( \\ ,i Ph I) Assistant Prof< ssoi Lai a i In-

(In il R< la t ions 

I , < WOLFE, A.M., A i iat< Prol oi ol I *bor and Industi d 
Rel.it and I 

I xi n I W I M , Ph D \ nt I 01 s< \ 

21 
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Students use research tools in ILIR Library. 

CALENDAR 

1 9 5 3 SUMMER SESSION 

June 19, Fri.—June 20 , Sat. 

June 22 , Mon. 

July 4 , Sat. 

Aug. 14, Fr i .—Aug. 15, Sat, 

Aug. 15, Sat., 12 noon 

Gradua te registrat ion. (Authorization cards distr ibuted 

on a lphabet ica l basis. Registration schedule ava i lab le by 

May 15.) 

Instruction begins. 

Independence Day (hol iday). 

Summer session examinations. 

Latest date for candidates for the master's degree in 

August to deposit theses. 

1 9 5 3 FIRST SEMESTER 

Sept. 14, Mon.—Sept . 19, Sat, 

Sept. 21 , Mon. 

Nov. 2 5 , W e d . , 1 p.m. 

Nov. 30 , Mon. , 1 p.m. 

Dec. 3, Thurs. 

Dec. 19, Sat., 12 noon 

Gradua te registrat ion. 

Instruction begins. 

Thanksgiving vacat ion begins. 

Thanksgiving vacat ion ends. 

inois Day (State admi t ted to the Union, 1818). 

Christmas vacation begins. 

22 
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RECENT I.L.I.R. PUBLICATIONS 

RESEARCH VOLUMES 

Legislation by Collective Bargaining. By Gilbert Y. Steiner. Study of the Agreed Bill 

in Illinois Unemployment Compensation Legislation. 

Channels of Employment. By Murray Edelman. Study of Influence! on the Opera t ion ! 

of Public Employment Offices and Other Hiring Channel ! in Local Job Marke t ! . 

Labor-Management Relations in lllini City. Volume I. The Caie Studies The firit in a 

series of three volumes. 

Union Decision-Making in Collective Bargaining. By Arnold R. Weber. A case itudy 

on the local level. 

I.L.I.R. BULLETINS 

Unions, Management, and Industrial Safety 

Recent Trends in Occupational Disease Legislation 

Job Evaluation 

Workers on the Move 

Health Programs in Collective Bargaining 

CONFERENCE REPORTS 

Winning Your Readers' Interest. Report, Fifth Annual Conference for Labor Journal 

Editors. 

Report, Conference on Central Labor Union Activities. 

Communications and Employee Publications. 

Improving Industrial Relations Through Selection and Development of Supervision. 

REPRINTS 

A Survey of Illinois Labor Relations Law. By Nathan Hakman. 

Tools for the Teacher. By Ralph E. McCoy. 

Governmental Organization and Public Policy. By Murray Edelman. 

Psychologic Factors in Employ** Training. By Homor L. Gammil l . 

LIST OF PUBLICATIONS AVAILABLE O N REQUEST F R O M : 

Editorial Office 

ln*tituto of Labor and Industrial Relation-. 

704 South Sixth Street 

Champaign Illinois 


