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A MODERN FRONTIER
—mm

Labor and industrial relations is a new and challenging field.
I[ts 1mportance increases as our society becomes more com-
plex. Its problems are crucial. A growing economy and a vital
democracy are possible only as we develop sound industrial
relations.

Increasingly, management, labor, and socicty as a whole
recognize the value of education and training in this field.
Gradually, employment opportunities develop as the need
tor professional competence 1s recognized.

EDUCATION FOR A CAREER

In 1946 the University of Illinois established the Institute of
Labor and Industrial Relations to meet the educational and
training needs 1n this field.

For the student, the Institute offers a graduate study pro-
oram combining academic study and practical experience.
The Institute also conducts rescarch in labor and industrial
relations and provides extension services to labor, manage-
ment, and public groups throughout the state.

The Institute graduate study program leads to the degree
of Master of Arts in Labor and Industrial Relations. "T'his pro-
gram is offered by the Institute through the Graduate Col-
lege of the University. The program requires a minimum of
one year, but many students have found that three semesters
are required to complete the entire program leading to the
degree. It is designed for students who wish to work directly
in labor and industrial relations.

[nstitute courses are also open to students working for
AM.. M.S.. or Ph.D. degrees in other departments of the
University,



JOB OPPORTUNITIES

Institute graduates are now working in many p
dustrial relations. They have entered stafl posltlonll
labor unions, colleges and universities, private res
business and industrial concerns.
State and federal gowrmncnt agencies hiring m
in labor-management relations include the Social f,,
istration, National Labor Relations Board, Mediation and ;
Service, Department of Labor, Wage Stabilization ,*
Labor Statistics, and state employment services.
Labor unions need personnel trained in labor rclat:om m, Il
tions as their organizers, business agents, industrial e
rt‘momll represe ntatives. Teac hmq and rescarch in labor
colleges and universitiecs mean carcers for Institute graduates:
labor publications, both union and business-owned, pomt tb
further opportunities. 1
Business firms have hired Institute graduates for work in
personnel, labor relations, industrial relations, research, and inc iw "
engineering departments, 2

The Institute has a placement officer who notifies studenh d
opportunitics. This is in addition to the regular University Placem »
S S iu.., ,

Service. Getting a job, however, is primarily a task of mdi du %} ‘
mitiative and contact. A

GRADUATE PROGRAM

The Institute’s resident instruction program is based on thc
need for an understanding of the social and economie fac - ,“_"f-'
our industrial socie ty as well as some dcgrce of spi
practical experience in the hield. ST
Institute courses are developed in economics,
political science, psychology, sociology, administration
management s they appy o abor i IR
period of practic al work experience is part of thag
Students add to their practical knowl‘iﬁ"f
taking part in the rescarch and cxtemim
by making ficld trips to industrial pl
by business, industrial, and union leade
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ing, is at least 3.5 (half-way between C and B in the grading system
where A corresponds to 5.0). '
The Institute, in addition, requires:

A minimum of 21 hours in the social sciences, including at least
six hours in economics and three in statistics. A course in labor eco-

nomics or labor problems must be included in the six hours of
economics. Besides economics, the social sciences include history,
philosophy, political science, psychology, and sociology. It is recom-
mended that students take at least three hours credit in each of these
subjects.

Students who meet the general Graduate College and Institute
requirements, but not the special course prerequisites of the Institute
may register for graduate work, but must remove any dehciency dur-
ing the first year of residence by taking the prescribed courses without
graduate credit, unless they are exempted for reasons satisfactory to
their adviser. Further details of admission and degree requirements
will be found in the Graduate College Announcement, which is avail-
able at the office of the Graduate College, 109 Administration Build-
ing (East), Urbana, Illinois.

DIGREE REQUIREMENTS
A candidate for the degree of Master of Arts in Labor and Industnial
Relations must fulfill the general requirements of the Graduate College
and must complete eight units of graduate work including:

‘1) One unit in the Research Seminar in Labor and Industrial
Relations, designated L.1LR. 493 (sce course descriptions, page 107,

(2) Five units to be selected from appropriate courses in special-
ized arcas of study.

(3) Two units devoted to the writing of a thesis on a subject
approved by the director of the Institute. (The requirement of a

7
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thesis will be waived only under the conditions stated 1in the Graduat

College Announcement.)
In addition. the candidate must complete the work experienc

quirement and pass satisfactorily a general examination in labo

industrial relations.

THE FACULTY

The teaching faculty of the Institute includes speciahists in thi
from other departments at the University as well as full-time In
staff members. Most of the latter have had practical exper
labor, management, or government employment. [hey have as

backerounds in a number of disciplines: the social sciences, en

ing, law, and others.

COURSES

The University of Illinois offers a wide range of graduate co
which relate to the study of labor and industnal relations. '|'he
lowing list, while 1t does not include all courses which may be taken
for credit toward the A.M. 1in Labor and Industrial Relations. sue-

ogests most of the avenues of study available to the student: ®

*Courses that admit advanced undergraduates as well as graduates | the
300 series 1n the undergraduate histing) may also be taken for some graduats
credit. Complete descriptions of prerequisite courses may be found in th
University’'s Graduate College Announcement and Undergraduate Studs

Bulletin.

Ross Stagner explains the psychogenics of industrial conflict.




COURSES FOR GRADUATES

tusiness Organization and Operation (Management)

401 and 402, Scientific Management., (1 unit each). A study of the develop-

ment of modern industrial management and the principles and practices
employed at the present time.

Economics

410. Comparative Economic Systems. (1),
socialism, communism, and fascism.
488. Government Regulation of Economic Activity. (1). A critical economic

appraisal of the objectives and results of government policy and practice in
controlling economic activity.

l'he economics of capitalism,

Labor and Industrial Relations

347 (Law). Labor Law. (1). The law of industrial relations with special

emphasis on recent cases and legislation; collective bargaining and labor
contracts: wages and hours legislation; unemployment compensation.

418 (Sociology). Research Seminar in Human Relations in Industry. (1).
Individual research in sociological interpretation of industrial organization:
the orientation and motivation of the individual in industry and commerce:
labor-management relations as group adjustments:; the interrelations of in-
dustry and the community. Prerequisite: Six hours of sociology, including
Sociology 318 (Human Relations in Industry), or consent of instructor.

420 (Pohitical Science). Formation of Public Policy. (1). An examination of
the institutional and dynamic forces that shape the making of policy and
its administration 1n the United States: separation of powers, pressure
croups, administrative and legal procedures, judicial activity.

137 (Psychology). Psychogenics of Industrial Conflict. (1). Field research
and analysis of current studies relative to the psychological origins of 1ndus-
trial conflict. Prerequisite: Six units of graduate credit in psychology,
including Psychology 357 (Psychology of Industrial Conflict), or consent
of instructor.

440 and 441 (Fconomics). Labor Economics. (1 unit cach). A cniucal eco-
nomic analysis of contemporary English and American wage theory, em-
ployment and unemployment, and collective bargaining, with emphasis
apon public policy. Prerequisite: Six hours of economics.

442 (Economics). Problems and Practices in Collective Bargaiming. (1),
Seminar in the methods and techniques of collective bargaining in the
negotiation of labor agreements: union, management, and public interests
in major contract provisions. Prerequisite: Consent of instructor,

443 (FEconomics). Problems and Practices of Labor Dispute Settlement. (‘1\..
Seminar in the techniques of labor contract administration; comparative
study of grievance procedure operation; analysis of conciliation, fa‘vt-hl‘\d-
ing, and arbitration procedures, including case studies of arbitration
awards., Prerequisite: Consent of instructor,

Q
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444 (Economics). Wage Stabilization Problems and Policiess. STm a in th
sgnificance d wage controls In an anti-inflation pn m; Tl
o wg ontrol policies, specific problems inw, con! | W,  Stabili
tion Boad regulations and their interpretation; and tt ff< t o
stabilization on collective bargaining and the wa<e structure PJ U<

{lonsent o Instructor,
(46 (Economics). Trade Unions and the Economy. 1u economic S,

o trade unionism: the role o unions onomic pai< o titutl
b K ¢ >nhomc criteria In union-management r< otiations,; ul pali<
and changin technob y; unions and ocia curity Issues, €l t

union policies and practices on the functioning o a comp I S |
Prerequisite: Sx hours o economic B.
|17 (Economics). Labor Union Organization and Administration. M

Anaysis o the structure and government o tin- modern \m t
union movement with particular reference to the relation bctv n o I-
zation and function. Problems relating to the function and | ution o

economic policies, the maintenance o unity and discipline . th< Idjustin ;t
o jurisdictional conflicts, and the observance o a nx will be

examined and appraised. Prerequisite: Major in social o D nsent
o Instructor.
448 (Management). Problems of Personnel Administration. (1). An t-

tion o the or anization and administration o the pc >1d function In
management. The course will deal with the relations of personnel admin-
Istration to operating departments, and tin e o busm U md industrial
personnel services. Analytical appraisal o policies and practi I Cted
areas o personnel administration such as selection and u Ining \vill be
carried out through ease studies and direct industrial cont U Prel |l

site:. Economics 248 (Personnel Administration or equivalent; con | of

Instructor.

M9 (Management). Problems of Personnel Mana ement. (1), A mil nd
laboratory cours dealing with the problems and practi - @ ninten Db)
|>" >d managers subseguent to the employment pn Stud nts will
do field work In busnesses and Industries in the area on h to}

Ir. ntiv , ratin , employee sarvice and community relatiol P -
st | nomics In (Labor Problems , | >nes ¢ (P unc \dmin-
Istration , and Management (01 IManal ment In Manufacti <

| | and Industi i.d Relation* 1 18.
191 and 492. Thesis Seminar In Labor and Industrial Relations. (

h
193 Research Seminar In Labor and Industi id Relations. (1 SystcmAl
analysis o theories and procedures o the various < u I1d p» Al
en .mm' upon n irch In labor and iIndustrial rrla ths 1 nan
nphasis will be upon the pro o Int thi approach and t h-
ng< d al tin x1d siirnos wiib 1 ped to t< Ituds . Inns In
la>o and Industrial relations  met In practi n man ment, the uni
and r"viitiiiiMil IViee, wrll m & ,u bine anil i« irch in Ib 1| Id
Pre Jux»it( Ml jo m 1d icien \ nt o Initructol
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