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A MODERN FRONTIER 

Labor a n d indus t r ia l re la t ions is a new and chal lenging field. 

Its importance increases as our society becomes more com­
plex, Its problems are crucial A growing economy and a vital 
d e m o c r a c ) are possible only as we deve lop sound industrial 
re la t ions . 

Increasingly, management labor, and society as a whole 
recognize the value of education and training in this Held. 
Gradually, employment opportunities develop as the need 
for professional competence is recognized. 

EDUCATION FOR A CAREER 

In 1946 the Univers i ty of Illinois established the Inst i tute oi 

L a b o r and Indus t r i a l Rela t ions to meet the educa t iona l and 

t r a in ing needs in this field. 

For the s t uden t , the Ins t i tu te oi lers a g r a d u a t e Study pro-

mi c o m b i n i n g a c a d e m i c study and pract ical exper ience. 

T h e Ins t i tu te also c o n d u c t s research in labor and industrial 

re la t ions a n d provides extension services to labor, m a n a g e ­

men t , and public g roups t h roughou t the state. 

The Institute graduate study program leads to the degree 
)i M a s t e r of Ar ts in Labor and Indust r ia l Relat ions. This pro-

mi is offered by the Institute through the Graduate Col­
lege of the University. The program requires .1 minimum ol 
one ycar3 but m a n y s tuden t s have found that three semesters 

are required to complete the entire program leading to the 
degree , h is designed Tor s tuden ts who wish to work dircctU 

in labor and indust r ia l re lat ions. 

Institute courses are also open to students working foi 
AM \ i s . , or Ph.D. degrees in other departments ol the 
l iii v ̂  r s i t . 
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JOB OPPORTUNITIES 

itutc graduates are now working in man) pha» laboi ai in 
lu al l.\ii* rhe) have entered stafl | mi with rnment 

lab un >ns, >I1 s.uul universities, privat< n*s< rch 
busin ;s and industrial <onccrns, 

State and federal government a| ncies hirin men with trainii 
in labor-management relations include the s tl S urity Admin 
istration, National Labor Relations Board, Mediation and < nciliati 
Service, Department of Labor, Wage Stabilization Board, Bur u o 
Labor Statistics, and state employment services. 

L a b o r un ions need personne l t r a ined in labor re la t ions to fill p 

tions as their organizers, business agents, industrial engineers, an< 
regional representatives, Teaching and research In lal i relations in 
colleges and universities mean careers for Institute raduat m 
labor publications, both union and business-owned, i int to still 
further opportunities, 

business firms have hired Institute graduates for work in thei 
personne l , l abor re la t ions , i iulustr ial re la t ions , research , a n d indus t r ia l 

e n g i n e e r i n g d e p a r t m e n t s . 

T h e Ins t i tu te has a p l acemen t officer w h o notifies s tuden t s of job 

opportunities, This is in addition to the regulai I niversit) Placement 
Service. Getting a job, however, is primarily a task oi individual 
initiative and contact, 

GRADUATE PROGRAM 

i he Institute's resident instruction program is based on the student's 
n< I for an understanding ol the social and economic fact* - shapin; 
our industrial society, as well .is some degree of speciali ttion, and 
pj.K ti( al e\| rience in the held. 

Institute courses are developed in economies, engitu rin< la\> 
politii al i U ni « . |)s\« hology, SO< iology, a d m i n i s t r a t i o n , a n d business 

m.in men! as the \ app l ) to labor a n d indus t r ia l re la t ions . \ 

p riod "i pi.!. ti< .il work experience is part ol the curriculum, 
Students add to their practical knowled in several ways: b\ 

i.il ui" | it in the r< treh >\\^\ extension pn rams of the Institute 
l.\ in,il.in" held tups to industrial plants, and b) attending 1 tu rs 
b\ IHI in< ... industi ial, and union I idei 
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thesis will be waiv< I onl) und< • th< 111 in t\ i 
( Announcement. 

In addition, the candidate mi i ompl< th< 
luirement and pass satisfa* toril) a n< ral i I 

industrial relations. 

THE FACULTY 

rhe teaching fa< ult\ of the Institute in< lud< in 
from other departments at the I nivcrsit) w< II a Full-tin 
staff members. Most of the latter have had pi ti \ 
labor, management, or < rnment employnn it. I I 1 
backgrounds in a numbei of dis< iplin< the - ial 
ing, law, and others. 

COURSES 

The University of Illinois ofTers a wide ran 
which relate to the study ^i labor and industrial relatioi ! 
lowing list, while it does not include all course whi<h n l>« 
for credit toward the A.M. in Labor and Industr ial Relal 

gests most ol the avenues ol stud\ available t the stud * 

•Courses that admit advanced undei iduati . 11 
•00 scries in the undergraduate listing may al taken Foi unc du 

credit. Complete descriptions of prerequisite couf may be in 
University's Graduate Coll Vnnoun ment and I nd 5l 
Bulletin. 

Ross Stagner exp la ins the psychogenics of i ndus t r ia l conf l ic t . 



COl-*5E5 FOR GRADUATES 

B^ mess Organization and Operation (Management) 

4( : H Scientific Management I una each . A study of the develop. 
t ol m rn industrial management and the principle pi 

I the present time. 

Economics 

111 ( ttnparativc Economic Systems- (1) . The economi. of capitalism, 
ilism, tmmunism, and fas< ism. 

Government Regulation of I conomic Activity. (1). A critical economic 
ol the obj< tives and results of government policy and practi in 

oiling i onomic activity. 
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•' ( L a w ) , l a b o r Law. (1 . The law of industrial relations with special 
emph > on recent i jes and legislation; collective bargaining and labor 
1 ntr ts; u s and hours legislation; unemployment compensation. 

118 Sociology). Research Seminar in Human Relations in Industry. (1 . 
Individual research in sociological interpretation of industrial oi mizat ion: 
the orientat ion and motivation of the individual in industry and commerce 

* 

r-i m. ement relations as group adjustments: the interrelations of in­
duct rid the community. Prerequisite: Six hours of sociology, including 
S >18 Human Relations in Indus t ry) , or consent of instructor. 

4 Political Science . Formation of Public Policy. ( 1 ) . An examination of 
the instituticm.il and dynamic fort es thai shape the making of policy and 

administration in the United States: separation of powers, pressure 
i up . administrative and legal procedures, judicial activity. 

7 Psychology). Psychogenic^ of Industrial Conflict. (1). Field research 
nd il% f current studies relative to the psychological origins ol indus-

I I nflict. Prerequisite: Six units of graduate credit in psychology, 
i luding P ">7 Psychoid j of Industrial ( nflict . or consent 

K) and 111 I - onomies) . Labor iconomics . (1 unit each . A crit J eco-
i BI of com uj rary English and American wage theory, em­
ph men! and unempl anient, and colli tive bargainin with emphasis 
upon public policy. Prci |uisite: Six hours ol economics 

\\2 I . o n o m i e s . Problems and Practices In Collective Bargaining (1 
the methods and techniques ol collective bargaining in th 

i tiation ol laboi i menu; union, mana ni.m, .uul public int< sts 
>, mi t provi Pn n quisiti I >nsent of instructor, 

H i I , , , O , , , M S I . Problems and Practices of l a b o i Dispute Settlement. .1 

ii in the I hniqu ol laboi contract administration; comparative 
tud i , , , . &nc< procedure operation; analysis ol conciliation, fact-find 

and arl tration pn dures, including case itud ! ol arbitratioi 
gwardi 1'" n quiiite < nt ol Instrui toi 

9 

http://instituticm.il


444 (Economics). Wage Stabilization Problems and Policies. Srm ai in th 
significance of wage controls in an anti-inflation pn m; tl 
of waj ontrol policies; specific problems in w; con! I W; Stabili 
tion Board regulations and their interpretation; and tl ff< t of 
stabilization on collective bargaining and the wa« • structure PJ iui<> 
{lonsent of instructor, 

(46 (Economics). Trade Unions and the Economy. 1hu economic si; 
of trade unionism: the role of unions onomic poli< • tituti 
b i< c >nomic criteria in union-management n< otiations; ui poli< 
and changin technob y; unions and ocial curity issues; efl t 
union policies and practices on the functioning of a comp :ti s l 
Prerequisite: Six hours of economic B. 

I i7 (Economics). Labor Union Organization and Administration. M 
Analysis of the structure and government of tin- modern \m t 
union movement with particular reference to the relation bctv n oi i-
zation and function. Problems relating to the function and i ution of 
economic policies, the maintenance of unity and discipline . th< id jus tin ;t 
of jurisdictional conflicts, and the observance of ag m< will be 
examined and appraised. Prerequisite: Major in social oi D nsent 
of instructor. 

448 (Management). Problems of Personnel Administration. (1). An t-
tion of the or anization and administration of the pci >nnel function in 
management. The course will deal with the relations of personnel admin­
istration to operating departments, and tin »pe of busim U md industrial 
personnel services. Analytical appraisal of policies and practi in cted 
areas of personnel administration such as selection and u ining \vill be 
car r ied out t h r o u g h ease studies and direct indus t r ia l cont U Prei |lii 

site: Economics 248 (Personnel Administration or equivalent; con I of 
instructor. 

M9 (Management). Problems of Personnel Mana ement. (1), A mil nd 
laboratory coursi dealing with the problems and practi - ei ninten b) 
]>' >nnel managers subsequent to the employment pn Stud nts will 
do field work in businesses and industries in the area on h to} 
ir. ntiv , ratin , employee service and community relatioi Pi i-
sit' I nomics in (Labor Problems , I >mics • (P unci \dmin-
istration , and Management (01 iManaj ment in Manufacti < 
I i and Indust i i.d Relation* 1 18. 

191 and 492. Thesis Seminar in Labor and Industrial Relations. ( 
h 

193 Research Seminar in Labor and Indus t i i d Rela t ions . (1 SystcmAl 

analysis of theories and procedures ol the various s< ul id ph> al 
en .mm' upon n irch in labor and industrial rrlai tns 1 nan 

nphasis will be upon the pro ol in! thi approach and t h-
niqu< ol all tin >< i.d siirnos wiib i peel to th< ituds ; Inns in 
lal>oi and industrial relations met in practi n man ment, the uni 
and r " v i i i i i i M i i iviee, wrl l m t« ,u b ine anil i« i rch in lb I Id 

Prei |ui»it( \l joi m ial icien \ nt ol initructoi 
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