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A MODERN FRONTIER
—mm

Labor and industrial relations is a new and challenging field.
I[ts 1mportance increases as our society becomes more com-
plex. Its problems are crucial. A growing economy and a vital
democracy are possible only as we develop sound industrial
relations.

Increasingly, management, labor, and socicty as a whole
recognize the value of education and training in this field.
Gradually, employment opportunities develop as the need
tor professional competence 1s recognized.

EDUCATION FOR A CAREER

In 1946 the University of Illinois established the Institute of
Labor and Industrial Relations to meet the educational and
training needs 1n this field.

For the student, the Institute offers a graduate study pro-
oram combining academic study and practical experience.
The Institute also conducts rescarch in labor and industrial
relations and provides extension services to labor, manage-
ment, and public groups throughout the state.

The Institute graduate study program leads to the degree
of Master of Arts in Labor and Industrial Relations. "T'his pro-
gram is offered by the Institute through the Graduate Col-
lege of the University. The program requires a minimum of
one year, but many students have found that three semesters
are required to complete the entire program leading to the
degree. It is designed for students who wish to work directly
in labor and industrial relations.

[nstitute courses are also open to students working for
AM.. M.S.. or Ph.D. degrees in other departments of the
University,



JOB OPPORTUNITIES

Institute graduates are now working in many p
dustrial relations. They have entered stafl posltlonll
labor unions, colleges and universities, private res
business and industrial concerns.
State and federal gowrmncnt agencies hiring m
in labor-management relations include the Social f,,
istration, National Labor Relations Board, Mediation and ;
Service, Department of Labor, Wage Stabilization ,*
Labor Statistics, and state employment services.
Labor unions need personnel trained in labor rclat:om m, Il
tions as their organizers, business agents, industrial e
rt‘momll represe ntatives. Teac hmq and rescarch in labor
colleges and universitiecs mean carcers for Institute graduates:
labor publications, both union and business-owned, pomt tb
further opportunities. 1
Business firms have hired Institute graduates for work in
personnel, labor relations, industrial relations, research, and inc iw "
engineering departments, 2

The Institute has a placement officer who notifies studenh d
opportunitics. This is in addition to the regular University Placem »
S S iu.., ,

Service. Getting a job, however, is primarily a task of mdi du %} ‘
mitiative and contact. A

GRADUATE PROGRAM

The Institute’s resident instruction program is based on thc
need for an understanding of the social and economie fac - ,“_"f-'
our industrial socie ty as well as some dcgrce of spi
practical experience in the hield. ST
Institute courses are developed in economics,
political science, psychology, sociology, administration
management s they appy o abor i IR
period of practic al work experience is part of thag
Students add to their practical knowl‘iﬁ"f
taking part in the rescarch and cxtemim
by making ficld trips to industrial pl
by business, industrial, and union leade

,?
':,_-f
}

of rl'l: 4 E .
_ 'y Al
“ &3 1;: | "'--r,}.'
i il 1 .._..r.
fi _ . ) 1"': A .

s\
h- I b




ing, is at least 3.5 (half-way between C and B in the grading system
where A corresponds to 5.0). '
The Institute, in addition, requires:

A minimum of 21 hours in the social sciences, including at least
six hours in economics and three in statistics. A course in labor eco-

nomics or labor problems must be included in the six hours of
economics. Besides economics, the social sciences include history,
philosophy, political science, psychology, and sociology. It is recom-
mended that students take at least three hours credit in each of these
subjects.

Students who meet the general Graduate College and Institute
requirements, but not the special course prerequisites of the Institute
may register for graduate work, but must remove any dehciency dur-
ing the first year of residence by taking the prescribed courses without
graduate credit, unless they are exempted for reasons satisfactory to
their adviser. Further details of admission and degree requirements
will be found in the Graduate College Announcement, which is avail-
able at the office of the Graduate College, 109 Administration Build-
ing (East), Urbana, Illinois.

DIGREE REQUIREMENTS
A candidate for the degree of Master of Arts in Labor and Industnial
Relations must fulfill the general requirements of the Graduate College
and must complete eight units of graduate work including:

‘1) One unit in the Research Seminar in Labor and Industrial
Relations, designated L.1LR. 493 (sce course descriptions, page 107,

(2) Five units to be selected from appropriate courses in special-
ized arcas of study.

(3) Two units devoted to the writing of a thesis on a subject
approved by the director of the Institute. (The requirement of a

7
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thesis will be waived only under the conditions stated 1in the Graduat

College Announcement.)
In addition. the candidate must complete the work experienc

quirement and pass satisfactorily a general examination in labo

industrial relations.

THE FACULTY

The teaching faculty of the Institute includes speciahists in thi
from other departments at the University as well as full-time In
staff members. Most of the latter have had practical exper
labor, management, or government employment. [hey have as

backerounds in a number of disciplines: the social sciences, en

ing, law, and others.

COURSES

The University of Illinois offers a wide range of graduate co
which relate to the study of labor and industnal relations. '|'he
lowing list, while 1t does not include all courses which may be taken
for credit toward the A.M. 1in Labor and Industrial Relations. sue-

ogests most of the avenues of study available to the student: ®

*Courses that admit advanced undergraduates as well as graduates | the
300 series 1n the undergraduate histing) may also be taken for some graduats
credit. Complete descriptions of prerequisite courses may be found in th
University’'s Graduate College Announcement and Undergraduate Studs

Bulletin.

Ross Stagner explains the psychogenics of industrial conflict.




COURSES FOR GRADUATES

tusiness Organization and Operation (Management)

401 and 402, Scientific Management., (1 unit each). A study of the develop-

ment of modern industrial management and the principles and practices
employed at the present time.

Economics

410. Comparative Economic Systems. (1),
socialism, communism, and fascism.
488. Government Regulation of Economic Activity. (1). A critical economic

appraisal of the objectives and results of government policy and practice in
controlling economic activity.

l'he economics of capitalism,

Labor and Industrial Relations

347 (Law). Labor Law. (1). The law of industrial relations with special

emphasis on recent cases and legislation; collective bargaining and labor
contracts: wages and hours legislation; unemployment compensation.

418 (Sociology). Research Seminar in Human Relations in Industry. (1).
Individual research in sociological interpretation of industrial organization:
the orientation and motivation of the individual in industry and commerce:
labor-management relations as group adjustments:; the interrelations of in-
dustry and the community. Prerequisite: Six hours of sociology, including
Sociology 318 (Human Relations in Industry), or consent of instructor.

420 (Pohitical Science). Formation of Public Policy. (1). An examination of
the institutional and dynamic forces that shape the making of policy and
its administration 1n the United States: separation of powers, pressure
croups, administrative and legal procedures, judicial activity.

137 (Psychology). Psychogenics of Industrial Conflict. (1). Field research
and analysis of current studies relative to the psychological origins of 1ndus-
trial conflict. Prerequisite: Six units of graduate credit in psychology,
including Psychology 357 (Psychology of Industrial Conflict), or consent
of instructor.

440 and 441 (Fconomics). Labor Economics. (1 unit cach). A cniucal eco-
nomic analysis of contemporary English and American wage theory, em-
ployment and unemployment, and collective bargaining, with emphasis
apon public policy. Prerequisite: Six hours of economics.

442 (Economics). Problems and Practices in Collective Bargaiming. (1),
Seminar in the methods and techniques of collective bargaining in the
negotiation of labor agreements: union, management, and public interests
in major contract provisions. Prerequisite: Consent of instructor,

443 (FEconomics). Problems and Practices of Labor Dispute Settlement. (‘1\..
Seminar in the techniques of labor contract administration; comparative
study of grievance procedure operation; analysis of conciliation, fa‘vt-hl‘\d-
ing, and arbitration procedures, including case studies of arbitration
awards., Prerequisite: Consent of instructor,

Q
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444 (Economics). Wage Stabilization Problems and Policies. Seminar in the
significance of wage controls in an anti-inflation program; the formulation
of wage-control policies; specific problems in wage control; Wage Stabiliza-
tion Board regulations and their interpretation; and the effect of wage
stabilization on collective bargaining and the wage structure. Prerequisite:
Consent of instructor,

446 (Economics). Trade Unions and the Economy. The economic significance
of trade unionism: the role of unions as economic policy-making institutions:
basic economic criteria in union-management negotiations; union policies
and changing technology: unions and social security issues; effect of trade
union policies and prm'ti(‘('s on the fun(:tioning of a compctitivc system.
Prerequisite: Six hours of economics.

447 (Economics). Labor Union Organization and Administration. (1
Analysis of the structure and government of the modern American trade
union movement with particular reference to the relation between organi-
zation and function. Problems relating to the function and execution of
economic policies, the maintenance of unity and discipline, the adjustment
of jurisdictional conflicts, and the observance of agreements will be
examined and appraised. Prerequisite: Major in social sciences or consent
of instructor.

448 (Management). Problems of Personnel Administration. (1). An examina-
tion of the organization and administration of the personnel function in
management. The course will deal with the relations of personnel admin-
1stration to operating departments, and the scope of business and industrial
personnel services. Analytical appraisal of policies and practices in selected
arcas of personnel administration such as selection and training will be
carried out through case studies and direct industrial contacts. Prerequi-

site:  Economics 248 (Personnel Administration) or equivalent; consent of
instructor,

449 (Management). Problems of Personnel Management. (1). A seminar and
laboratory course dealing with the problems and practices encountered by
personnel managers subsequent to the employment process. Students will
do field work in businesses and industries in the area on such topics as
incentives, rating, employee services, and community relations. Prerequi-
site: Economics 240 (Labor Problems), Economics 248 (Personnel Admin-

istration), and Management 301 (Management in Manufacturing);: or
ILabor and Industrial Relations 448.

491 and 492, Thesis Seminar in Labor and Industrial Relations. (' 1o 2 units
cach),

493. Research Seminar in Labor and Industrial Relations. (1), Systematic
analysis of theories and procedures of the various social and physical sci-
ences bearing upon rescarch in labor and industrial relations. Primary
emphasis will be upon the process of integrating the approaches and tech-
niques of all the social sciences with respect to the study of problems in
labor and industrial relations as met in practice in management, the union,
and government service, as well as in teaching and research in the field,
Prerequisite: Major in social sciences or consent of instructor,

10
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494. Labor Relations in Modern Society. (1). An lntemnd
summary of the principles of labor relations uniting the contrib

cconomics, law, political science, psychology, and sociology. Pre
Consent of instructor.

Mechanical Engineering

358. Problems in Industrial Safety. (' to %). Emphasizes problems in design,
production layout, codes, guarding, chemical and electrical hazards, indus-
trial hygiene, cost vs. safety, fire prevention, and application of fire codes.
Prerequisite: Mechanical Engineering 235 (Industrial Safety).

453. Methods and Measurements of Industrial Work. (1). Advanced theo-
retical analysis of factors affecting determination of economical methods,
method standards, and time standards for industrial operations, Special in-
vestigations and a term paper. Prerequisite: Undergraduate course in
motion and time study and production control.

454. Production Engincering. (1). Advanced consideration of production en-
gineering principles as related to cost analysis and reduction, control of
flow of work In manulacture, evaluation of performance against standard,
and compensation. Special investigations. Prerequisite: Mechanical En-
gineering 453,

458. Laboratory Investigations in Production. (> to 1'2). Special investi-
gations in field of production, particularly in materials, processing, and pro-
duction engineering.

Political Science

421. Government and the Economic Order. (1). Seminar in problems of gov-
ernment regulation of economic activity. This course i1s concerned with re-
scarch materials, research papers, and related matters.

465. Problems in Administrative Management. (1). An analysis of methods
of applying administrative principles and procedures to operating prob-
lems in government agencies. Case studies will be made of such problems
as methods of administrative coordination and control, intergovernmental
coopcration, the role of nongovernmental organizations in executing ad-
ministrative programs, the organization of regulatory functions, and review
of administrative decisions. Prerequisite: Political Science 361 (Intro-
duction to Public Administration) or Political Science 364 (National Ad-
ministration), or consent of instructor,

Plycllology

Pmcl Psychology in Business and Industry. (1), The apphicaton of
cal principles and procedures to personnel methods in industry

lwllneu Prerequisite:  Fifteen hours of psychology, including Psy-
135 (Statistical Methods in Psychology) and Psychology 290
uct:lon to Psychological Tests and Measurements), or equivalent,
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166, Test Construction, (1), A systematic dwelopmt ml G!l
tion of the theories, methods, and techniques in test construction, -
site: Six units of graduate credit in psychology, including PIVMM ?

(Quantitative Methods 1) and Psychology 407 (Quantitative Methods I!), :

or equivalent,

Sociology
14 Seminar in Public Opinion, (1),

COURSES FOR GRADUATES AND ADVANCED UNDERGRADUATES

Labor and Industrial Relations

S12 (Management),  Problems of Administration and Organization, ('),
Problems of the individual and groups brought about by modern industrial
orgamzations and techniques, Motivation for work and cooperation between
cxccutives and different economic and social groups. Prerequisite: Man-
agement 101 (Industrial Organization and Management) or equivalent,

318 (Sociology). Human Relations in Industry, ('5). Sociology of industry
and problems of personal adjustment, The emergence of modern industrial
and Tabor organizations and their impact upon community life. Prerequis

site: Paychology 100 (Introduction to Pysychology), Sociology 100 (Prin-
ciples of Sociology ), or consent ol mstructor,

312 (Economics). Economics of Social Security, (V5 to 1), A critical analysis
of the economice wsues and problems involved in our legislative eflorts to
reduce the cconomice risks of unemployment, old-age dependency, and in-
dustrial injury, Prerequisite: Economies 102 and 103 (Principles of Eco-
nomics) or Feconomicys 108 (Elements of Economies),

144 (Fconomies). The Law and Labor., (Vi to 1), An cconomic analysis of
the problems and sues arising out of the legislative and judicial eflorts to
define the rights, duties, and responsibilities of labor organizations and
management in the field of industrial relations,  Prerequisite:  Economics

102 and 103 (Principles of Economics) or Economics 108 (Elements of
Foeconomics ) Beconomies 240 (Labor Problems),

146 (Fconomies), Foreign Labor Movements, (' to 1), Analysis of the
history, m*u;miz;tliml, CCONOMIC |m|il‘it'n, pulitil‘nl ProOgrains, and dmllﬂll(?,
aternational, and contemporary influence of the labor movements of Great

Britain, Sweden, Germany, France, Latin America, and Russia, Prevequis
site: Feonomies 240 (Labor Problems),

165 (Politieal Science), Theory and Administration of Federal Labor Law.
(0 o 1), Role of administration in the eflectuntion of public policy;
organmization and procedures of major federal labor agencies; types of poli-
cies formulated by federnl labor agencies; experience of bureaus of Departs

IV
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ment Service, Natlond] Mctiits Board, Wer LM
Prerequisite: Political Science 150 (American Gov drea

368 (Political Science) Public Personnel Administraﬁon. (% _' An
analysis of personnel management in government. Such q 5 f i ’ ? _.
cruitment and selection, job and salary classification, work i SR
ing, and the role of labor and professional organizations in the public
service will be considered in the light of current theory and practwe
requisite:  Political Science 361 (Introduction to Public AdmlnutraM§ 3
or consent of instructor. :

376 (Economics). Statistics of Labor. (% to 1). A study of the methods and
problems involved in the derivation of “labor statistics” from both the 55 £
theoretical and practical points of view. The statistical aspects of the
measurement, analysis, and interpretation of data on wages, employment,
labor force, and productivity are stressed. Prerequisite: Economics 170
(Elements of Statistics) or equivalent.
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WORK EXPERIENCE

To qualify for the master’s degree offered by the Institute, the student
s required to work for a minimum of three months as a production
worker. And, the student must show — through oral and written
examinations — that he has learned some of the practical problems
involved in employer-employee relationships and the effect of various
solutions of these problems on the employee, the employer, the indus-
try, and the community outside the plant.

In exceptional cases previous work experience may be submitted.
Students wishing to do so should request work-experience forms and
further instructions from the Institute at an early date. If acceptable,
the student may take the examinations on this subject during the first

semester of graduate study.
In most cases, however, it is advisable for the student to have one

semester of graduate study at the University before getting his work
experience.

~ INSTITUTE LIBRARY

-Many books, pamphlets, periodicals, and other materials for research

labc and industrial relations are collected in the Institute Library.
Specia attcnuon has been given to journals and proc vvdmgs of na-

umom, reports of federal and state labor agenc ies, and

univemuu, foundations, and rescarch agencies in the
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ficld of labor and industrial relations. These maternials are arr
conveniently for the student’s use.

Additional source materials — more than 20,000 catalogued
on labor and industrial relations — are found in the Unive)
[llinois Library. A survey of these materials has been prepared ©
[nstitute Library to assist students in their study and research.

LECTURES AND FIELD TRIPS
L.abor leaders, businessmen and industrialists, and government officials
arc 1nvited to the campus by the Institute. They participate in classes.
meet with students in informal sessions, lecture to University audi-
ences, and take part in other Institute activities.

Students are encouraged to get a first-hand look at labor and man-
agement groups 1n action by visiting industrial plants and by attend-

ing meetings of labor and employer organizations.

STUDENT ACTIVITIES

An organization open to candidates for the A.M. in Labor and In-
dustrial Relations has been organized by the students. The group,
known as the Labor and Industrial Relations Association (LIRA).

mecets monthly and promotes social and educational activities.

LIRA, student group, holds a meeting.

14




Phillips L. Garman opens an extension program.

OTHER INSTITUTE PROGRAMS

RESEARCH
The state of lllinois, which ranks high in the nation 1in industrial
output, offers many opportunities for rescarch 1in labor and industnal
relations.

Among the rescarch reports on projects which the Institute has

completed 1n recent years are “Legislation by Collective Bargaiming,”
“Channels of Employment: Influences on the Operations of Public
Employment Offices and Other Hiring Channels 1n Local  Job
Markets.,” and “Union Decision-Making in Collective Bargaining.”™
Currently, several other major rescarch projects are under way.,
They deal with (1) the determinants of labor-management relations,

"2} Wdago (]f'lf'l'l’llillélti“fl .'!H(! ”H' CCONONC t!l}l] "-{H'!.!l t'i"!l‘wi'till{‘lh'i'ﬁ Ol

general wage changes, (3) formation ol public policy i the labor
relations fit'l{l.. f*lj the internal I'llm'linliirt;{‘ ol labor unions. % [u'u]}-

lems of emergency dispute settlement, (6) problems of tight labor

lll;ll'ki'ih, ;llld f'7) lln' hi%lnl‘\' Of lllt‘ l.l'lm‘ movermnmoent i HHhnoas,
The rescarch stafl of the Institute includes the teaching faculty,

a group of rescarch associates and assistants, and graduate assistants



ILIR Director Robben W. Fleming and Ruth Alice Hudson chat with

Nathan Feinsinger, guest speaker (center)

EXTENSION

The resources of the University in the field of labor and industnal
relations are available to the people of Illinois through the extension
services of the Institute and the Division of University Extension.
Civic, labor, and management groups attend conferences, institutes,
short courses, evening classes, and other educational projects on the

University campus and 1in communities throughout the state.

ASSISTANTSHIPS AND FELLOWSHIPS

The Institute offers graduate assistantships to high-ranking graduate
students and to new students whose undergraduate records and work
experience are superior. hese awards pay $1,300 (plus tuition) for
the academic year. | he work requirement 1s twenty hours a week. In-
stitute rescarch ln‘n_irrtx. imformation xrr\'in*, and extension programs
provide valuable practical experience to supplement classroom in-
struction.
GRADUATE COLLEGE AWARDS
[nstitute students may apply tor Graduate College Fellowships, First-
year graduate students may be granted tuition-free stipends of $900.
Second-year stipends are $1,000; third-year stipends are $1,100, No
work requirements are attached to these awards.

Candidates for these fellowships must be outstanding graduates

16
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Residents of Illinois, except those holding fellowships or a:sistantships.
pay a tuition fee of $40 each semester, Nonresidents of Hlinois except
those holding fellowships or assistantships,

cach semester. Those registered for two units of credit or less per
semester pay $12 per unit if residents of Ilinois or $40 per unit if
nonresidents. For additional information about fees and CXpenses see

the Graduate College Announcement., P ds

Application forms may be obtained by writing directly to;

A T
]
J i

Graduate College, University of lllinois, Urbana, lllinois
or to

Institute of Labor and Industrial Relations
704 South Sixth Street, Champaign, llinois

FOR THE UNDERGRADUATE

The undergraduate student who expects to enroll for graduate study
at the Institute should take advanced courses in economics, industrial
engineering, political science, industrial management, psychology, and
sociology. The undergraduate’s program should also include such tool
courses as statistics, accounting, and public speaking,

At the University of Hhinois, new courses have been developed i
this held for undergraduates, Students at the University should consult
their departmental advisers and members of the Institute stafl inore-
gard to courses which will provide the necessary background  for
graduate study at the Institute,
= Undergraduate students at other colleges and universities: who

to enroll in the Institute may be guided by the accompanying
o) “undergraduate courses offered at the University of Hhinow: ®

T :_“.I .

‘ | ' nmhﬂ ne uhnwn ill |mrt'nlhrwn. (h‘l\t‘l‘a\"\" those  Courses

AL l” are for freshmen and mphmnmw; those numbered 2002949

advanc m.l"l'ldllllt‘l (junlnrn and THILUERE and those numbered
| undergraduates and graduates
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Business Organization and Operation

Industrial Organization and Management ( Mgmt, u-.
Work Slmphﬁcanon and Time Study (Mgmt. 221)
Management in Manufacturing (Mgmt. 301)
Administrative Policies and Organization (Mgmt, 311)

Problems of Administration and Organization (Mgmt

Economics

Comparative Economic Systems (210)
Labor Problems (240)

Economics of Trade Unionism (246)
Personnel Administration (248)
Government Regulation of Economic Activity (288)
Economics of Welfare (312)
Economics of Social Security (342)
The Labor Market (343)

The Law and Labor (344)
Foreign Labor Movements (346)
Statistics of Labor (376)

Education
Problems of Industrial Education (383)

Engineering

Labor Relations (Eng. 230)
Industrial Development and Supervision (Eng. 239)
Motion and Time Study (M.E. 232)

Industrial Safety (M.E. 235)
Industrial Plant Design (M.E. 283)

Journalism
Public Relations (309)

Political Science

Government and the Economic Order (321) 4
The Constitution and Industrial Legislation (354)
Administrative Law in the United States (356)
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Tuowas |. Haccerry, Secretary-Treasurer, Milk Wagon Drivers
Union Local 753, Chicago

G. W. Hosvscuer, General Manager, East Side Manufacturers” As-
sociation, Granite City

Stanrtey L. Jormxsox, Secretary-Treasurer, Illinots State Federation
of Labor, Chicago

Jorx L. McCarrrey, President, International Harvester, Chicago

Ravrra Moxk, Director of Industrial and Labor Relations, Caterpillar

Tractor Company, Peona
SamueL H. Suarmro, Attorney, Shapiro and Laundson, Kankakee

CuarLes Suauman, President, Illinois Agricultural Association, Chi-

cago
Joux Spezax, President, Turner Brass Works, Sycamore

Frep L. WaaMm, Judge, United States District Court, Centralia
WiLLiam Wirtz, Professor of Law, Northwestern University, Chicago

FACULTY COUNCIL
Harorp C. M. Casg, Professor of Agnicultural Economics and Head

of the Department
Roypex DaxcerrFieLp, Professor of Political Science and Director of

the Institute of Government and Public Affairs

Pavr M. GreexN, Professor of Management and Dean of the College
of Commerce and Business Administration

NormaN A. Parker, Professor of Mechanical Engineering and Head
of the Dcpartmcm

Russerr N. Svrrivax. Professor of Law

INSTITUTE STAFF

Louvis H. Arxy, Ph.D., Rescarch Associate in Labor and Industrial

Relations

W. EvLuison Cuarsmers, Ph.D., Professor of Economics in Labor and
Industnal Relations and Department of Economics

Marcarer K. Cuaxorer, Ph.D., Assistant Professor of Sociology

Bareara D. Dexxis, BS., Editor

Mirvox Derser, Ph.D., Coordinator of Rescarch of the Institute and

Professor of Labor and Industrial Relations

Murray Eoermax, PhD., Asistant Professor of Political Science

Hermax Emicksox, A M., Asociate Professor of Labor and Ind
Relations and Extension
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L FEra, B.A., Instructor in Labor and Industrial Relations
seN W. FLEMING, LL.B., Director of the Institute and Professor
~f Labor and Industrial Relations
BERT W. Fox, M.A., Research Assistant in Labor and Industrial
Relations
MER L. Gamwmirr, Ph.D., Assistant Professor of Industrial Psychol-
ogy and Extension
qiLLips L. GARMAN, A.M.. Institute Coordinator of Fxtension and
Professor of Labor and Industrial Relations and Extension
WarLTER GRUEN. Ph.D.. Assistant Professor of Psychology
RutH ALice HupsonN. Ph.D.. Assistant Professor of Sociology
JOHN F. HuMmes. Ph.D.. Associate Professor of Industrial Psychology
and Extension
SoroMoN B. LeviNeE. Ph.D.. Assistant Professor of Labor and Indus-
trial Relations
Rarra E. McCoy, M.S.. Research Assistant Professor of Labor and
Industrial Relations and Reterence Librarian
[.ois McIxnTosu. Ph.D.. Instructor in English
FyaverTt B, MecNATT. Ph.D.. Protessor of Economics
WirLiam H. McPuaerson., Ph.D., Protessor of Economics
[.oU1sS ks .\Ifi(_ll k2 A X a l}}l.l).. Professor of l’h‘_{t'li:r\nu'}'
Sicurp Moobpy. A.B.. Instructor in Labor and Industrial Relations and
F.xtension
1[{;}1‘\' ]}\l{l{lal[_ llll+|)+, .\aa{u'-l;ilt‘ l’l'lllil‘aaﬁl' H]' l“.lt‘lll‘lllil“‘-
[ r0 C. Picace. M. M.E.. Associate Professor of Mechanical Engineer-
ing and Extension
Warter PoLner. A M.. Instructor in Labor and Industrial Relations
and Extension
HijaLmar Rosen, Ph.D., Assistant Professor of Psychology
Ross Stacner. Ph.D.. Institute Chairman of On-Campus Instruc L1oN

and Professor of Psychology
Axprew J. WANN, A.B., Assistant Professor of Labor and Industrial

Relations
Ricuarnp C. Wincock. Ph.D.. Assistant Professor of Labor and In

dustrial Relations
Fart C. Worre. AM.. Associate Professor of Labor and Industrial

Relations and Extension
DoxaLp E. “'R.\\'. l'll.l).. Assistant Professor ol So 1olog
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Students use research tools in ILIR Library.

CALENDAR

1953 — SUMMER SESSION

June 19, Fri.—June 20, Sat.

June 22, Mon.

July 4, Sat.

Aug. 14, Fri.—Aug. 15, Sat.
Aug. 15, Sat., 12 noon

1953 — FIRST SEMESTER

Sept. 14, Mon.—Sept. 19, Sat.
Sept. 21, Mon.

Nov. 25, Wed., 1 p.m.

Nov. 30, Mon., 1 p.m.

Dec. 3, Thurs.

Dec. 19, Sat., 12 noon

22

Graduate registration. (Authorization cards distributed
on alphobetical basis. Registration schedule available by
May 15.)

Instruction begins.

Independence Day (holiday).

Summer session examinations.

Latest date for candidates for the master's degree in
August to deposit theses.

Graduate registration.

Instruction begins,

Thanksgiving vacation begins,

Thanksgiving vacation ends.

Ilinois Doy (Stote admitted to the Union, 1818).
Christmas vacation begins.



1954

Jan. 4 Mon., | p.m. Christmas vacation ends.
Jan. 22. Fri~—Jon. 30, Sat. Semester examinations.
Feb. 14. Sun. Commencement exercises.

1954 — SECOND SEMESTER

Feb. 8, Mon.—Feb. 10, Wed. Groduate registration.,

Feb. 11, Thurs. Instruction begins,

Maor. 2, Tues. University Day (University opened, 18468).
Apr. 15, Thurs,, | p.m. toster vacation begins,

Apr. 21, Wed., | p.m, Easter vacation ends.

Apr. 30, Fri, Honors Day.

Moy 31, Mon. Memorial Day (holiday).

June 3, Thurs.~June 11, Fri, Semester examinations.

June 20, Sun., Commencemen! exercises.

1954 — SUMMIR SESSION

June 18, Fri~—June 19, Sot. Graduate registrotion.

June 21, Mon, Insfruction begins,

July 5, Mon., Independence Day (holiday!.
Avg. 13, Fri~—~Aug. 14, So1. Summer sesnion examinations,

23




RECENT LL.ILR. PUBLICATIONS

RESEARCH VOLUMES

Legislation by Collactive Bargaining. By Gilbert Y. Steiner. Study of the Agreed Bill

in lllinois Unemployment Compensation Legisiation,

Channels of Employment. By Murray Edelman. Study of Influences on the Operations
of Public Employment Offices and Other Hiring Channels in Local Job Markels.

Labor-Management Relations in lllini City. Volume |: The Case Studies. The first in o

series of three volumes.

Union Dacision-Making in Collective Bargaining. By Arnold R. Weber. A case study

on the local level,

I.LL.ILR. BULLETINS

Unions, Management, and Industrial Safety

Recent Trends in Occupational Disease Legislation
Job Evaluation

Workers on the Move

Health Programs in Collective Bargaining

CONFERENCE REPORTS

Winning Your Readers’ Interest. Report, Fifth Annual Conference for Labor Journal
Editors.

Report, Conference on Central Labor Union Activities.

Communications and Employee Publications.

improving Industrial Relations Through Selection and Development of Supervision.

REPRINTS

A Survey of lllinois Labor Relations Law. By Nathan Hakman.
lools for the Teacher. By Ralph E. McCoy.
Governmental Organization and Public Policy. By Murray Edelman,

Psychologic Factors in Employee Training. By Homer L. Gammill,

LIST OF PUBLICATIONS AVAILABLE ON REQUEST FROM:

Editorial Ofice

Institute of Labor and Industrial Relations
704 South Sixth Street

Champaign, llinois



