MOBILIZATION FOR FOOD PRODUCTION

A PLAN FOR

CIVIL-MILITARY SERVICE

7O INSURE AN ADEQUATE FOOD SUPPLY FOR THE UNITED
STATES AND WESTERN EUROPE

Proposed by the University of Illinois

Prepared by the Faculty of the College of Agriculture and the
Department of Economics

This Plan is based upon the foliowing facts:

1. The present production of food in the United States is not
increasing in proportion to the increase in population.

2. In going to war, the production of food is our stro: .;: est asset
particularly in view of the reduced food pmdmhm h "- anad |
western Europe. AR

3. The experience of all time indicates that every nation in
to war puts men into active mllitu'y nﬂim without regard
disturbance of basic industrial conditions, even th




herself and western Europe; besides, more men would be requi
enforce a police restriction of food than would be required wmur:fnt:
gearcity into an abundance.

7. For years labor has been deserting the land and building up
conditions of employment that the farmer cannot meet, for it is impgg.
gible to conduet a farm upon the eight-hour plan and according to
s anion rules. The typical family of five cannot work to the best ag.
vantage the typical farm of one hundred and twenty to two hundreg
and forty acres, and the farmer has reached the limit in the use of
machinery and in the employment of his children to replace the hired
help that has gone to the city. Any plan to be safe, therefore, must
not only make good the enlistment from the country, but must actually
add to the present labor supply of the farmer.

DETAIL PROCEDURE

: -1 Registration.—Register every farm operator, whether owner,
S - tenant, yer, together with the number of acres of tillable land,

}
Lol

timber; the men he usually employs, including his sons,
iber of men he would need to employ in order to insure
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1v. Employment 3

. On farms: The largest asset for food production is the q
thousands of farms already organized under the management of ex-
perienced farmers, e: wch with an independent business Operatmg thru
established channels of trade. Here should go the maximum of the
enlisted men, and the eamps should be ready at all times to furnish
lists of available help, 1t being understood that men under employment
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by the farmer are on furlough and off government pay, receiving from ¥
the farmer the ‘‘going wage’’ of the locality, dependent upon the work !
the man or the boy 1s able to do. All such enlisted men should be re- o
ported from time to time as may be required by the military authorities. b

It should be understood as a part of the plan that an en- *
listed man having taken service with a farmer and becommg dmtu- .

fied may return to the camp and the lower wage, or if he is unable to

give satisfaction he may be discharged, in which case he must mﬂ.
at once to camp.

2. Enlisted men not employed on private farms iwld R
at the camp farms under military discipline, but under agricultt o G
leadership ; such men to devote their first attention to the production i

of food under the direction of an agricultural leader, chosen in e
case for his ability in the particular kind of farming followed at this
8pecial camp.

The plan of farming should be Buch as h
regular military drill for those of military age and b
for the welfare of the camp, but in order to iﬂ '.ff '_ Te ~-
48 are going to the front as soon as their age limitat
disabilities are removed. In general, ﬂ@ 4!-
Mithout farm experience shaald be quarte w “
Intensjve farming where oversight ﬁ b‘ (i DD
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